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BY JIM BISSETT
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The grades were posted 
– and they were good.

Monongalia County 
students taking Advanced 
Placement courses this 
past year outpaced their 
peers across West Vir-
ginia and the world, as 
chronicled by Courtney 
Crawford.

“Here’s where I real-
ly get to celebrate the 
data,” said Crawford, 
who directs assessment, 
accountability and coun-
seling services for the dis-
trict.

Mon’s students in 2024 
boasted an 82% passing 
rate for AP exams, Craw-
ford said, compared the 
67% rate globally and the 
59% rate netted elsewhere 
across West Virginia.

And 189 of  those stu-
dents were perfect, she 
said, netting scores of  5 
on the exams, which are 
graded on a scale of  1-5.

There were 718 Mon 
students in total enrolled 
in advanced placement 
courses over the year, she 
added.

Another 50% of  stu-
dents scored here in the 
4-4.5 range on AP exams, 
Crawford continued.

And 273 students, Craw-
ford said, achieved the 
rank of  “AP” scholar, 
meaning they scored a 3 

or higher on at least 3 ex-
ams.

Mon Schools, mean-
while, boasts 38 courses 
in English, math, sci-
ence, social studies, world 
languages and fine arts, 
Crawford said.

Meanwhile, Advanced 
Placement courses mat-
ter, academic-watchers 
say, because academic rig-
or matters for those stu-
dents wishing to go on to 
college.

AP courses shore up 
transcripts, they say, 
while showing admis-
sions officers that a se-
nior about to become 
a freshman is capable 
of  doing college-level 
work.

There’s also the weight 
of  the course – even if  the 
score isn’t perfect, those 
watchers add. Netting a 
“B” in an AP course is 
often an “A” in any other 
core class offering, they 
say.

Mon Board of  Educa-
tion member Dan Berry, a 
career classroom teacher, 
said students and teach-
ers should be commended 
for the success of  a dis-
trict that regularly sends 
students to the Ivy League 
– where, in turn, they also 
excel.

“This is really impres-
sive for our county,” he 
said.

SECONDARY EDUCATION

Acing 
the  
AP

Mon County students 
excel in Advanced 

Placement courses

MetroCreative

Teachers and administration,
The Dominion Post wants  
to know what’s happening  

at your school.
Email school events to 

DPNews@DominionPost.com.
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Disc� �  The Sh� pes at Seneca Center!
SENECA CENTER • 709 BEECHURST AVE., MORGANTOWN

Minutes from the Coliseum • Free Parking

Seneca Center • Suite 21 • Hours: Mon & Sat 10-2, Tues - Fri 10-5, Sunday closed
ajsewingstudio.com304-282-3667

• Jelly Roll Rug Class, 5/8 & 5/22 • Rulerwork Panel Quilting Class, 5/20 & 5/27  
• Cuddle Critter Class, Squirrel or Sloth, 5/30  

• Sewing Retreat, 5/15-5/18 • Kids' Sewing Camp, 6/2-6/6, - ages 8-14  
• Kids' Quilting Camp, 6/16-6/20, ages 8-14 

MAY 1-31, 2025

Join us for upcoming sewing classes

*Register online at www.ajsewingstudio.com  
or by calling the store, 304-282-3667

The Thymes®

Jack Black®

Caswell-Massey®

Aromatique®

Upper Canada Soap &
Candle Makers

European Soaps, LLC

Everyday Luxury
Beautiful gifts for

Bath, Body & Home
Call ahead ordering 
Free Gifting Bags

available with Gift Purchases
Shipping Services available

The Soap Opera is a truly unique retail shop, located in historic Seneca 
Center for more than twenty years. We offer a wide variety of luxurious 
bath and body products, accessories, candles and home fragrances. 

Our knowledgeable staff will assist you in selecting products for yourself or 
for that special someone. A beautiful, yet practical gift bag or gift basket 
� lled with luxurious body, bath or home fragrances is always appropriate. 

Pamper yourself with specialty products from nationally and 
internationally recognized/respected companies.

Hours: Tuesday – Saturday, 10am – 4pm
Seneca Center • 709 Beechurst Ave., Morgantown • 304-292-1211

May 1 - 31, 2025

•
•

•

DPNews@DominionPost.com

Fairmont State Universi-
ty has been awarded $1 mil-
lion in grant funding from 
the West Virginia Higher 
Education Policy Com-
mission to expand student 
enrollment, enhance test 
preparation, recruit new 
nursing faculty, and sup-
port faculty development. 

The grant, led by Deb-
orah Struth, PhD, Inter-
im Dean of  Nursing, will 
focus on strengthening 
both student and faculty 
success in the university’s 
nursing programs. 

Funding will support 
increased enrollment in 
the Bachelor of  Science 
in Nursing and Licensed 
Practical Nurse-Associate 
of  Science in Nursing pro-
grams. To better prepare 
students for the NCLEX-RN 
licensure exam, the univer-
sity will implement Assess-
ment Technology Institute 
test prep and leverage the 
expertise of  STAT Nursing 
Consultants. 

Additionally, the grant 
will assist in recruiting 
new faculty to fill vacancies 
while providing profession-
al development opportu-
nities for current faculty. 
Nursing educators will at-
tend conferences on topics 
such as nursing education, 
research, and clinical simu-
lation learning to enhance 
teaching effectiveness and 
student support. 

“The College of  Nurs-
ing currently boasts an 
80.9% on-time graduation 
rate. Faculty development 
and networking with oth-
er nurse educators play 
a key role in achieving 
strong student outcomes,” 
said Struth. “New faculty 
learn to identify at-risk 
students and implement 
strategies that help them 

become more effective 
adult learners.” 

WVHEPC oversees pub-
lic policy for West Virgin-
ia’s four-year colleges and 
universities, providing 
essential support to insti-
tutions and students. In 
December 2021, Gov. Jim 
Justice allocated $48 mil-
lion to WVHEPC to launch 
a statewide nursing work-
force expansion program. 
Fairmont State has re-
ceived funding each year 
of  the program, aligning 
with WVHEPC’s mission 
to enhance student and 
faculty success. 

This continued support 
strengthens Fairmont 
State’s mission to prepare 
highly skilled nurses who 
will meet West Virginia’s 
critical workforce needs. 
By expanding access to 
quality nursing education 
and increasing student 
success, the university is 
helping to address health-
care shortages and boost 
the state’s economy. 

“This funding will cover 
the cost of  standardized 
testing and educational 
modules across all nurs-
ing courses, reducing the 
financial burden on our 
students,” Struth added. 
“We will also offer work-
shops to help new nursing 
students improve test-tak-
ing skills. These inter-
ventions, implemented in 
the first two years of  the 
WVHEPC workforce ex-
pansion grant, have con-
tributed to a 10% increase 
in NCLEX-RN pass rates.” 

These initiatives began 
in Spring 2025, benefiting 
both nursing students and 
faculty at Fairmont State. 
To learn more about the 
College of  Nursing, visit 
www.fairmontstate.edu/
nursing. 

HIGHER EDUCATION

$1M grant awarded 
to Fairmont State

WVUToday

Economics research 
from West Virginia Uni-
versity is being cited as a 
driving factor in passage of  
the Universal Professional 
and Occupational Licens-
ing Act, which will allow 
licensed professionals to 
move to West Virginia from 
other states without having 
to recertify their licenses 
from scratch.

Gov. Patrick Morrisey 
signed Senate Bill 458 into 
law April 7.

“The Universal Profes-
sional and Occupational 
Licensing Act supports 
West Virginia’s economy 
by addressing labor market 
shortages, making it easier 
for business to find employ-
ees, for job seekers to find 
work and for consumers to 
find services,” Alicia Plem-
mons, assistant professor at 
the WVU John Chambers 
College of  Business and 
Economics, said.

“Veterinarians, teach-
ers, doctors and most oth-
er professionals licensed 
by other states no longer 
have to recomplete bur-
densome education and 
training requirements to 
come work here.” 

Plemmons and her col-
leagues at the WVU Knee 
Regulatory Research Cen-
ter compile data around 
job licensing, comparing 
laws across states and 
analyzing the effect of  re-
quirements, like exams, 
on outcomes, like quality 
of  service. When state law-
makers requested a meet-
ing with the Knee Center 
in April 2024, the team 
linked them with resourc-
es to help them evaluate 
the pros and cons of  recog-
nizing other state licenses. 

“‘Professional licensing’ 
is essentially a govern-
ment permission slip to 
do your job and it applies 
to many occupations, from 
health care workers to con-
tractors to beauticians,” 
Plemmons explained. 

“In ‘universal recogni-
tion,’ which West Virginia 
has now joined 26 other 
states in enacting, states 
recognize each other’s pro-
fessional licenses just as 
they recognize each other’s 
driver’s licenses. Universal 
recognition places experi-

enced, qualified workers 
into job openings quickly. 
It makes it easier for skilled 
workers to move with their 
families to West Virginia, 
and it helps military fami-
lies stay together by remov-
ing barriers to work for mil-
itary spouses.”

Almost all licensed occu-
pations are eligible for uni-
versal recognition under 
the new law. Notable ex-
ceptions include lawyers, 
who are regulated by the 
judicial branch, and real 
estate appraisers, who fall 
under federal oversight.

The law mandates that 
professional boards grant 
licenses to individuals who 
have been licensed in anoth-
er state for at least a year, as-
suming licensees can show 
they are in good standing 
in their original state, with 
a clean criminal and licen-
sure history in previous 
states. They must also meet 
their original state’s edu-
cation, examination, work 
experience or clinical su-
pervision requirements. 
Licensees still need to pay 
state fees for licensure.

One critical consider-
ation the Knee Center re-
searchers included in the 
information they presented 
to legislators was West Vir-
ginia’s shrinking and aging 
population, now ranked 
third nationally in the 
share of  residents aged 65 
or older. The new law could 
help fill gaps across several 
industries, particularly in 
the health care field.

“Most of  the people who 
are already in West Virginia 
are leaving the workforce, 
not entering it. And the fact 
that many people here are 
older makes our struggles 
with hospital staffing short-
ages more urgent,” said 

Kihwan Bae, a Knee Center 
research associate.

“Allowing qualified 
health care workers from 
other states to practice 
here more easily could 
help alleviate these criti-
cal shortages.”

Knee Center research 
also showed lawmakers 
that universal recognition 
could increase state tax 
revenue and improve the 
flow of  workers into West 
Virginia at a rate of  11 
more workers per 100,000 
residents annually.

“The Knee Regulatory 
Research Center exists to 
support the WVU land-
grant mission by serving 
the state and people of  
West Virginia. Our re-
search shows that univer-
sal licensing recognition 
has benefitted workers 
and consumers in the oth-
er states that have adopted 
it, so we’re glad that we 
could provide legislators 
with helpful data to con-
sider and craft this legisla-
tion,” Plemmons said.

Joshua Hall, Milan Pus-
kar Dean of  the Chambers 
College, agreed.

“The Knee Regulatory 
Research Center’s efforts 
to educate policymakers on 
the prevalence and effects 
of  state-level regulations 
is a great example of  how 
our outreach centers serve 
our land-grant mission,” 
Hall said. “While they edu-
cate lawmakers in all states, 
their work is extremely 
important in West Virginia 
given the Chambers Col-
lege’s history of  support-
ing the legislature in many 
ways, from economic im-
pact statements to econom-
ic development policies.”

The new law will take 
effect July 1.

WVU research contributes to adoption 
of new universal licensing state law

“WHILE THEY EDUCATE 
LAWMAKERS IN ALL 

STATES, THEIR WORK IS 
EXTREMELY IMPORTANT 
IN WEST VIRGINIA GIVEN 

THE CHAMBERS COLLEGE’S 
HISTORY OF SUPPORTING 
THE LEGISLATURE IN MANY 

WAYS, FROM ECONOMIC 
IMPACT STATEMENTS TO 
ECONOMIC DEVELOPMENT 

POLICIES.”
JOSH HALL, MILAN PUSKAR 
DEAN, WVU JOHN CHAMBERS 

COLLEGE OF BUSINESS  
AND ECONOMICS
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Joe Statler, the current state 
lawmaker and former presi-
dent of  the Monongalia Coun-
ty Board Education still mar-
vels at the day he took a gun to 
school – and nobody blinked.

That was at Clay-Battelle 
Middle-High School, his alma 
mater.

Statler shouldered his hunt-
ing rifle that particular morn-
ing to do some tweaks on the 
weapon in shop class, he re-
membered. 

“I got right on the bus with 
it,” Statler told BOE members 
during a work session this past 
fall. 

“I walked right down the hall-
way with it.”

No one screamed or ducked 
for cover. 

“Yeah,” he said with a rueful 
shrug of  his shoulders. “Try do-
ing that today.”

America’s schools are shoul-
dering the all but inevitable 
weight of  gun violence these 
days. 

Last year alone, gunfire 
crackled on the campuses of  
36 schools across the U.S., with 
seven children listed among 

the 16 fatalities.
A total of  50 people were 

wounded in such incidents in 
2024.

On Nov. 18 in the parking lot 
of  a high school in Memphis, 
Tenn., a student was shot, but 
survived his wounds, to end a 
grim roll call of  a grim year. 

Meanwhile, students in 
Mon’s three public high schools 
reporting to class now have to 
clear weapons detectors, which 

are portable and have also been 
used for graduation ceremonies 
and sporting events.

The district started the new 
year by hiring five new safety 
resource officers, bringing the 
total contingent to a dozen offi-
cers – which is now enough to 
offer coverage for every public 
elementary and middle school 
here. 

Adam Henkins, the central 
office administrator who over-

sees security for the district, 
said with some schools in the 
county being literal next-door 
neighbors on adjoining cam-
puses, one officer could be as-
signed to more than one build-
ing, while to an emergency in 
either, within scant minutes. 

“There’s just nothing bet-
ter than having that physical 
presence of  a school resource 
officer in the building,” he said. 
“The community’s been asking 
for this.”

For now, the district is also 
shoring up Safe Schools en-
trances in its buildings, Hen-
kins said. He also wants the 
county configured where teach-
ers could wear laminated iden-
tification badges wired with 
call buttons for 911.

STUDENT SAFETY

Keeping them safe

Mon schools worked on security in 2024
MetroCreative

“THERE’S JUST NOTHING BETTER THAN HAVING THAT PHYSICAL  
PRESENCE OF A SCHOOL RESOURCE OFFICER IN THE BUILDING.  

THE COMMUNITY’S BEEN ASKING FOR THIS.”
ADAM HENKINS, MONONGALIA COUNTY SCHOOL DISTRICT  

CENTRAL OFFICE ADMINISTRATOR
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Provided photo

The Renaissance Academy would have been the only standalone STEM school in West Virginia had vot-
ers last May passed the $142.6 million bond measure required to build it. Here's a computer rendering 
of an interior look. Mon's school district imagined a school with everything from detailed medical and 
engineering offerings to automotive technology — all under one roof.

BY JIM BISSETT
JBissett@DominionPost.com

Monongalia County residents 
in May did something they 
don’t normally do – in relation 
to the county district.

They said no.
A $142.6 million bond mea-

sure that would have built the 
first school in the county and 
state exclusively geared to sci-
ence, technology, energy and 
mathematics was overwhelm-
ingly defeated on the ballot 
during the May primary.

The measure for The Renais-
sance Academy failed by 11,578 
to 5,540, which was a margin of  
almost 70%.

An elite magnet school in 
Loudoun County, Va., where 
Mon Schools Superintendent 
Eddie Campbell Jr. began his 
career as a teacher and coach, 
was the model for the stand-

alone STEM school here.
“I’m disappointed for our 

kids,” Campbell said after the 
polls closed and the numbers 
were in. “But the results are 
what they are. That’s why we 
have a democracy.”

Campbell and Board of  Ed-
ucation members were hoping 
for expanded offerings in ca-
reer technical education for 
students across the county.

Students would have rotated 
in and out of  the academy in 
staggered schedules, Campbell 
said, which wouldn’t have taken 
away from core requirements 
or extracurricular activities in 
their respective main schools.

Then-BOE president Ron Ly-
tle said the academy was posi-
tioned to be a jobs-generator, 
as well – with the potential of  
serving as an in-house train-
ing facility for any niche firms 

choosing to locate here.
Lytle, who lost his bid for re-

election, championed the acad-
emy early on and often held fo-
rums on social media to discuss 
the benefits it could bring.

Opponents, though, said The 
Monongalia County Technical 
Education Center, or MTEC, as 
its known, already delivers a sol-
id workforce, with its near-100% 
graduation and job placement 
rates.

There’s that, they said, plus 
an excess levy for education that 

almost always passes at the polls. 
That line item alone brings an 
additional $30 million into coun-
ty coffers that neighboring dis-
tricts generally do not have.

And a bond call of  nearly $143 
million, they said, was just too 
pricey in today’s economy.

In December, though, the 
state School Building Authori-
ty said yes.

The SBA awarded $17 million, 
which will be matched by the 
county for the construction of  
a new Suncrest Middle School, 

to replace the current one built 
in 1939.

And METC is still in line for 
infrastructure improvements 
that will enhance its academic 
offerings, thanks to the author-
ity.

A $4 million outlay will fund 
the construction of  new class-
rooms and the installation of  
a “digital innovation center,” 
which will enable MTEC to go 
deeper in tech options, includ-
ing an e-sports curriculum.

BOND MEASURE

Voters reject call for new STEM school

Opponents to proposal: MTEC 
programs are already delivering

“I’M DISAPPOINTED FOR OUR KIDS, BUT THE RESULTS ARE WHAT THEY ARE. 
THAT’S WHY WE HAVE A DEMOCRACY.”

EDDIE CAMPBELL JR., MONONGALIA COUNTY SCHOOLS SUPERINTENDENT
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PRESERVATION

“I’M DISAPPOINTED FOR OUR KIDS, BUT THE RESULTS ARE WHAT THEY ARE. 
THAT’S WHY WE HAVE A DEMOCRACY.”

EDDIE CAMPBELL JR., MONONGALIA COUNTY SCHOOLS SUPERINTENDENT

BY JIM BISSETT
JBissett@DominionPost.com

Since 1902, youngsters 
have passed through the 
halls and filled the class-
room seats of  what is 
now Mannington Middle 
School, in northern Mar-
ion County.

Now, school of  a differ-
ent kind is in session for 
the building, which is the 
oldest still in use in the 
Mountain State.

In March, Mannington 
Middle was added to the 
Endangered Properties 
List of  the Preservation 
Alliance of  West Virginia.

Not with an eye of  tear-
ing it down, however.

Rather, the alliance’s 
executive director Dan-
ielle Parker said, the idea 
is to build up awareness 
of  such properties – rich 
with the period, “lost-art” 
architectural details, as 
they are.

“Their inclusion on 
the list underscores the 
urgent need to protect 
these irreplaceable land-
marks for future genera-
tions,” the director said. 
“We are committed to 
working with local com-
munities and stakehold-
ers to find solutions that 

ensure their preserva-
tion.”

The building was 
home to Mannington 
High through 1979, 

when the consolidated 
North Marion High be-
came part of  the county’s 
educational landscape.

Related to its design, 
Mannington’s school has 
two distinct architectural 
features – both definitely 
smacking of  longevity.

After the main struc-
ture went up in 1902, a sec-
ond addition was complet-
ed in 1925 – boasting the 
building’s district clock 
tower that still commands 
downtown.

If  that feature strikes 
a familiar chord, that’s 
because it is: The Wheel-
ing architecture firm of  
Franzhelm, Giesey and 
Faris that designed the 
Mannington school was 

also behind the creation 
of  WVU’s Woodburn Hall, 
with its requisite clock 
tower overlooking the 
downtown campus.

The current director of  
the state School Building 

Authority remembers the 
building as remarkably 
sound, considering its 
age.

Andy Neptune, who be-
gan his career as a teach-
er in the county next door, 

was overseeing facilities 
management for the lo-
cal district – when he 
was tapped two years ago 
to head the SBA, which 
doles out dollars for infra-

structure projects across 
West Virginia’s 55 public 
school districts.

“I think the only thing 
we did at Mannington 
Middle when I was there 
were the basics,” he said. 
“Leaky roofs, replace-
ment windows, stuff  like 
that.”

He understands new 
schools construction is 
needed in West Virginia, 
he said.

Still, he likes the old 
structures that can be 
saved, he said – provided 
it’s practical and architec-
turally feasible to do so.

“These buildings are 
part of  the history of  all 
our communities.”

The photo, at left, courtesy of the W.Va. Regional History Collection at WVU, of then-Mannington High School was captured after 1925. The photo, 
at right, was taken recently by the Preservation Alliance of West Virginia.

‘Irreplaceable landmark’
Mannington  
Middle 
placed on 
Endangered 
Properties 
List
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BY GREG KOZERA
Shale Crescent USA

Shale Crescent USA is a re-
gional nonprofit organization 
dedicated to helping companies 
increase profitability while 
creating jobs in our region. We 
provide insights, resources and 
connections to help executives 
make informed decisions about 
expanding into the now thriv-
ing Shale Crescent USA region 
of  Ohio, Pennsylvania and 
West Virginia. 

If  the SCUSA region were 
a country, it would be the 
third-largest natural gas pro-
ducing country in the world be-
hind only the rest of  the Unit-
ed States (without the SCUSA 
region) and Russia in the No. 2 
position. 

In the history of  the world, 
manufacturing always follows 
energy. 

If  we do what we have always 
done. We will always get what 
we have always got. A defini-
tion of  insanity is, doing the 
same thing the same way and 
expecting a different result. It 
has been five years since the 
COVID 19 Pandemic started 
in 2020. In 2019, almost 10% of  
total U.S. imports were health 
care related.

When the pandemic hap-
pened, medical devices like res-
pirators were in short supply. 
New York City was dependent 
on flights of  respirators from 
China. Nurses wore garbage 
bags for protection because 
health care PPE was unavail-
able. My wife, Lynnda, and her 
nurse friends sewed their own 
masks adding a polypropylene 
layer for protection because 
masks were made overseas and 
unavailable. Hand sanitizer 
was imported and unavailable. 

The Shale Crescent USA orga-
nization did more than 70 radio 
interviews across the country 
discussing, “Has the Pandemic 
Showed Us Made in America is 
Essential?” Americans had no 
idea how much we rely on im-
ports. 

They were angry, wanting 
manufacturing back in the U.S. 

How quickly we forget after 
a crisis passes. According to 
the American Hospital Associa-
tion, in 2024 the USA imported 
$41B in medical equipment stat-
ing, “The United States relies 
on foreign countries, especially 
China for medical equipment 
and supplies.” 

Strikes at our ports and a boat 
stuck in the Suez Canal impact-
ed imports and raised the cost 
of  goods, one risk of  relying on 
global supply chains. My friend 
cut off  his Chinese supplier 
during the pandemic and found 
he could reduce costs by mov-
ing to a regional supply chain. 
We hear a lot about tariffs, their 
positive and negative impacts. 
During the pandemic, we saw 
supply shortages of  cars and 
light trucks. Some manufactur-
ers had acres of  vehicles ready 
to go and lacked a small part 
like a door lock or a chip made 
overseas. We hear from major 

media, tariffs will increase car 
prices. Auto companies who 
learned from the pandemic 
won’t have to increase prices. 
They may suddenly find them-
selves with a competitive ad-
vantage.

American manufacturing   
The Shale Crescent USA re-

gion learned from the pandem-
ic. Jobs Ohio, the West Virginia 
Development Office and Team 
PA have been very active bring-
ing in new industry creating 
thousands of  jobs. A new fac-
tory is making products like 
paper towels and toilet paper 
south of  Columbus. Masks and 
respirators are now being made 
in Bryan, Ohio. Hand sanitiz-
er is being made in Ashland, 
Ohio. A company in Versailles, 
Ohio, is making dental chairs 
and medical tables. A Colum-
bus company is making 3 mil-
lion nitrile surgical gloves per 
day. The raw material for those 
gloves is manufactured in Bel-
pre, Ohio.

Intel will be manufacturing 
microchips currently being im-
ported from China and other 
Asian countries, creating jobs, 
a win for American consumers 
and the planet. Intel’s CEO stat-
ed, “All of  Intel’s suppliers will 
be within a 500-mile radius of  
Columbus.” (A secure region-
al supply chain creating more 
jobs.)  

AMERICA’S FUTURE

Made in the USA Bringing energy, manufacturing 
together to make a difference

Submitted photos

Representatives of Shale Crescent USA talk about the advantages of setting up business in the tri-state area during a recent trip to several 
European cities.

Submitted photo

Shale Crescent 
USA markets 
the region to 
energy-inten-
sive decision 
makers to 
encourage 
growth in an 
area rich in 
natural gas 
resources. 
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4.37%
APY*

A company in Clarksburg makes 
biohazard and autoclave bags, hand 
sanitizer is made in Charleston and 
diabetic equipment is being manufac-
tured in Morgantown. 

A Somerset, Pa., company is mak-
ing respiratory equipment. In the 
Pittsburgh area, new firms are mak-
ing various types of  medical equip-
ment and plastics processors are 
making new high-tech plastics for 
medical equipment. 

None of  these manufacturing com-
panies will be negatively impacted 
by tariffs and use American raw ma-
terials and energy. Making essential 
health care products in the USA cre-
ates security for American consum-
ers.  

Medical equipment is only one of  
many industries where manufactur-
ers in the USA are advantaged in a 
fair fight. Chinese companies backed 
by the CCP with infinite resources is 
not a fair fight. Tariffs can level the 
playing field.

French, Dutch and Belgian compa-
nies deciding to attend the U.S. Com-
mercial Services Roadshow in Febru-
ary had to apply and be vetted. They 
are coming to the USA, but don’t 
know where. These companies know 
as much about the USA as we do about 
their country, which isn’t much. 

They know where New York City, 
Disney World, Texas and Hollywood 
are. They have no idea where West 
Virginia, Pennsylvania and Ohio are. 
They think all of  the oil and gas is in 
Texas. The executives told us, “Avoid-
ing tariffs by manufacturing in the 
USA is the icing on the cake.”

We hear a lot of  reasons why peo-
ple don’t believe the USA can replace 
foreign suppliers of  critical goods 
and global supply chains. Successful 
companies looked for and found the 
reasons they CAN manufacture in 
the USA, use regional supply chains 
and succeed. Nucor Steel, Shell, In-
tel and hundreds of  other companies 
changed their thinking and are suc-
ceeding.  

Taking it on the road
In February, the Shale Crescent 

USA organization was part of  a U.S. 
Commercial Services Roadshow cov-
ering three countries — Netherlands, 
Belgium and France — and seven cit-
ies over 12 days. Shale Crescent USA, 
Jobs Ohio, Team PA and 19 other state 
and local economic development or-
ganizations from New York, New Jer-
sey, Virginia, North Carolina, South 
Carolina, Georgia, Florida, Missis-
sippi, Texas, Indiana, Illinois, Iowa, 
Rhode Island, Tennessee, Wisconsin, 
California, Oregon, Arizona and Min-
nesota attended. Each organization 
had a small table where we could 
meet prospects, distribute literature 
and have a small pop-up banner. 

Except for the weekend in Paris, we 
checked out of  our hotel every morn-
ing and walked or taxied to each ven-
ue with our suitcases and backpacks. 
When the meeting for the day ended, 
we dragged our suitcases and found 
our way to the station for a train ride 
of  several hours to the next city. U.S. 
Commercial Services had people to 
help, but with over 35 people in our 
group, it was easy to get separated. A 
number of  the states had consultants 
who live in Europe. They were life 
savers, not only helping us to find the 
right train, but to find the coach on 
the train with our seats. 

On day six, after a two-hour train 
ride north from Paris to Lille, we re-
laxed and played together for the first 
time at a reception. Then some of  us 
headed to the indoor pool for exer-
cise and a little relaxation. We were 
building relationships. Everyone rep-
resented different states but we were 
all on the same Team USA with a com-
mon goal to help foreign companies 
invest in the USA. 

Investing in the USA
Why do companies want to invest 

in the USA? They understand things 
U.S. companies may take for granted. 
Here are reasons we heard why com-
panies want to locate in or expand to 
the USA:

• The USA has a large and growing 
market they want to sell to. 

• The USA has abundant, depend-
able, economical energy. 

• The EU has extremely high taxes 
compared to the USA. Companies told 

us 60% of  income goes to Federal Tax 
another 10% to State and Local taxes. 

• The EU’s excessive regulations 
make it difficult to get new products 
to market, increase costs and make 
expansion difficult. One company 
couldn’t get a permit to make more 
of  the same product they have been 
manufacturing for over 30 years. 
They will manufacture it in West Vir-
ginia. 

• Individuals told us they like the 
space we have in the USA. Most peo-
ple we met live in apartments in cit-
ies, much like New York, Chicago 
or Washington, D.C. Having a large 
backyard with a fire pit like Lynnda 
and I have is unusual.

Every U.S. state has these same 
five advantages and others unique to 
their state. This makes site selection 
difficult. A foreign company making 
food, beverage or software can locate 
almost anywhere. Energy intensive 
manufacturers can achieve lower 
costs if  they locate where their ener-
gy and raw materials are produced. 

They can achieve even lower costs 
and lower emissions because of  re-
duced transportation if  they locate 
where their energy, raw materials 
AND most of  their customers are lo-
cated. The SCUSA region is the only 
place on earth with this unique ad-
vantage.  

The benefit of the Roadshow
Our Roadshow group was diverse 

with people from countries through-
out Europe who spoke multiple 
languages and Americans from all 
over the country. It was a natural 
unplanned mixture of  race and eth-
nicity. Primarily a young group. My 
guess is 30s to early 40s with a few 
older folks like Lynnda and me. Lynn-
da did a great job of  keeping up. The 
group and Nathan, SCUSA President, 
looked after Lynnda making sure we 
weren’t left behind. Each organiza-
tion presented publicly at one venue 
and were supported by the entire U.S. 
Roadshow team. In a world and sup-
posedly a country that is “divided” 
we were unified. In a group that size 
there were probably political differ-
ences. It didn’t matter. The focus was 
on the task and the common goal of  
helping European companies to in-
vest in the USA. 

The U.S. Commercial Services 
folks did an awesome job with lo-
gistics, vetting and getting 200 com-
panies to attend. When the closing 
reception in Strasbourg, France, for 
the Roadshow Team was held, it was 
a tired group. We arrived as strang-
ers and were leaving as friends. We 
are different but we were a team 
with one purpose. 

We constantly hear about our divid-
ed nation. People will always try to di-
vide us using race, religion, ethnicity, 
gender, age or political labels, real or 
made up. That is the only way we can 
be conquered. Some will try to divide 
us for financial gain. Division creates 
controversy that sells advertising and 
helps political groups to raise money. 
Division is a choice we make. In re-
lationships, especially marriages, we 
can choose to communicate and find 
common ground or fall apart. Leader-
ship is about bringing people togeth-
er. A common goal is essential for an 
effective team. 

The SCUSA Team and our friends 
on the Roadshow around the USA 
are following up on leads from our 
12 days in Europe. Companies are 
coming to the USA, we have a chance 
now because they know our region’s 
story. SCUSA is working on over 15 
leads from the Roadshow. We share 
our leads with all three states and 
find ways to work together. The work 
started in Europe in February will ul-
timately result in jobs and a better life 
for a lot of  people on both sides of  the 
Atlantic. All because a diverse team 
chose not to be divided and came to-
gether for a common goal. All things 
are possible. Thoughts to ponder.   

Greg Kozera, gkozera@shalecrescentu-
sa.com, is the Director of Marketing for 
Shale Crescent USA. He is a profession-
al engineer with a master’s degree in 
environmental engineering and has more 
than 40 years of experience in the energy 
industry. Kozera is a leadership expert, 
high school soccer coach, professional 
speaker, author of four books and many 
published articles.

“WE HEAR A LOT OF REASONS 
WHY PEOPLE DON’T BELIEVE 

THE USA CAN REPLACE FOREIGN 
SUPPLIERS OF CRITICAL GOODS 
AND GLOBAL SUPPLY CHAINS. 

SUCCESSFUL COMPANIES LOOKED 
FOR AND FOUND THE REASONS 

THEY CAN MANUFACTURE IN THE 
USA, USE REGIONAL SUPPLY 

CHAINS AND SUCCEED. NUCOR 
STEEL, SHELL, INTEL AND  

HUNDREDS OF OTHER COMPANIES 
CHANGED THEIR THINKING AND 

ARE SUCCEEDING.”

GREG KOZERA, SHALE CRESCENT USA
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Services:
• Psychiatric Evaluation

• Medication Management
• Individual, Couples & Family Therapy

• Genesight Testing
• Drug & Alcohol Counseling

• Vivitrol Therapy
• EMDR

All services provided via Telehealth or In-Person 
(Injections and drug screens done in offi ce on Mondays, Tuesdays & Thursdays) 

Insurance: 
Aetna, BCBS, Cigna, Humana, Medicare,

 PEIA/UMR, The Health Plan, Tricare, UMWA 
*PSIMED does not accept Medicaid

Providing High Quality, Comprehensive 
Mental Health Services to 

North Central West Virginia 

1111 Van Voorhis Road, Suite J 
Morgantown, WV 26505 

304.212.5526 or 
text 304-212-5526 ‘Self Referral’ 

www.psimedinc.com 
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PSIMED Morgantown 
is dedicated to providing a comprehensive, 

high quality mental wellness awareness 
experience for individuals, couples and families. 
Our providers offer a blend of personalized care, 

treatment and education. 
We serve individuals across the lifespan and 

do so in a warm and comfortable atmosphere.

DPNews@DominionPost.com

HUNTINGTON –– Solar Holler, West Vir-
ginia’s homegrown solar energy installer, an-
nounced April 29 that more than $100 million 
in solar projects have been contracted with 
the company since 2022. More than $87 mil-
lion of  that has been or will be invested here 
in West Virginia, while the remainder is dis-
persed across Ohio, Kentucky and Virginia, 
where the company also works.

This milestone translates to approximate-
ly 43 MW of  clean energy and highlights the 
role that distributed rooftop solar can play in 
meeting the nation’s rapidly growing energy 
demands. Further, it illustrates the economic 
power of  the Investment Tax Credit and what 
the region stands to lose should it or other re-
lated benefits be rolled back.

Solar Holler Founder and CEO Dan Conant 
likens the force of  recent solar development 
to other significant investments being made 
in the state saying, “$100 million in less than 
3 years is on par with what some major man-
ufacturing facilities have announced. The 
key difference is that our work is distributed 
across every county and hundreds of  small 
towns, while theirs is poured into a single 
location. Both serve a purpose and should be 
celebrated.”

“What’s also notable,” Conant went on to 
say, “is that these investments were made 
without any state funding. Our state tax dol-
lars in no way subsidize solar— so it’s a win-
win for economic development across the 
state and region, particularly in coal commu-
nities where tax incentives are strongest and 
the need for economic stimulus is greatest.”

Conant started Solar Holler in 2013 when 
there wasn’t a solar industry to speak of  in 
most of  Appalachia. By early 2022, the com-
pany grew to 78 employees. When new federal 
incentives spurred unprecedented demand 
across the region, the company initiated part-
nerships with local schools and workforce 
development programs to meet their growing 
needs. Today, Solar Holler employs 104 full- 
and part-time staff, reflecting a 33% growth 
from 2022 numbers.

In addition to the $100 million investment 
in solar development, the energy savings de-
livered by these projects to homeowners, non-
profits, businesses, and local governments 
is estimated to exceed $350 million. As those 
dollars sink back into local communities over 
the 25+ year lifespan of  the solar systems, the 
economic benefits will continue to compound.

SOLAR

Feeling 
sunny

W.Va. solar energy 
installer contracts 

$100M in projects

MetroCreative

BY DAVID BEARD
DBeard@DominionPost.com

MORGANTOWN — An 
oil and gas company that 
got a modest start in Cran-
berry Square by Cheat 
Lake in 2017 was valued at 
$1.3 billion early this year, 
and became the only West 
Virginia-based company 
listed on the New York 
Stock Exchange.

Infinity Natural Re-
sources is based in Mor-
gantown and operates in 
Ohio and Pennsylvania. 

On Jan. 30, it an-
nounced an initial pub-
lic offering of  13,250,000 
shares to begin trading 
on the NYSE. The IPO 
closed on Feb. 3.

A week later, on Feb. 6, 
the underwriters of  the 
initial IPO bought an ad-
ditional 1,987,500 shares. 
And on Feb. 11, Infinity 
President and CEO Zack 
Arnold and Executive 
Vice President and Chief  
Financial Officer Da-
vid Sproule, with other 
members of  the leader-
ship team, were able to 
celebrate by ringing the 
NYSE closing bell.

Arnold tells the story 
of  the company.

“So this all began back 
in 2017 when a few of  
us really just wanted to 
make sure that we were 
able to continue to grow 
our careers and keep our 
families here and stay 
living where we wanted 
to in North Central West 
Virginia.”

They decided to seek 
private equity funding to 

help support their dream 
of  acquiring and develop-
ing assets here, in Appala-
chia. Their vision took in 
the mineral areas of  the 
tri-state region: northern 
West Virginia, eastern 
Ohio and southwestern 
Pennsylvania.

Two Texas companies, 
Pearl Energy Investments 
and NGP Energy Capital 
got behind them.

When they moved into 
their Cranberry Square 
space, he said, they were 
just borrowing some 
space, “while we were fig-
uring out kind of  what we 
were going to be when we 
grew up. And slowly over 
a series of  two or three 
different transactions, we 
took over the entire floor.”

They remodeled the 
floor in 2021. “And now 
we’ve expanded to the 
building next door and 

we’re going to expand 
again across the parking 
lot here as we just contin-
ue to grow.”

Their holdings give 
them a flexible, two-prong 
approach to extracting re-
sources, according to Ar-
nold: oil in Ohio, dry gas in 
Pennsylvania.

“So we get real pure ex-
posure to both commodi-
ties,” he said. “So for us, 
that’s given us the ability 
to pivot where we develop 
based on commodities.” 
In 2024, when gas prices 
weren’t favorable, they 
drilled for oil. Moving 
into 2025, the prices call 
for more balance.

“So now we get to go 
back and forth between 
our two fields. So we can 
complement the growth 
on our gas side with the 
growth on our oil side. 
Because today, that’s what 

commodities dictate.”
When they went on 

the road for their IPO, he 
said, “investors were very 
excited to know that they 
didn’t have to bet on gas 
or bet on oil, that they 
could just bet on a compa-
ny that had both of  those 
commodities in their in-
ventory and could pivot 
back and forth between 
them. Because the rig 
that we use to drill both 
horizons, or both plays, 
is the same. The casing is 
the same. The employees 
are the same. So we have 
the ability to make very 
quick decisions to pivot 
from gas to oil, should the 
commodity price say to do 
that.”

Infinity has about 140 
producing wells, he said, 
with 120 of  them Ohio 
oil wells. And they drill 
about 20 new wells a year.

OIL & GAS

Local company on NYSE with $1.3B valuation

Submitted photo

The Infinity senior management team at the NYSE bell ringing
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invites you to attend the 17th annual Girls’ Night Out:
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Questions?
304-598-0344

tshultz@moncocac.org

�������������������������
��
	
�������	
����
	��������������	�������������������	��������� ���­
�	������������������������	�����	��	�����

����������	����� ������������������������	�������	��������	�����������
���������������������	��������������������� �����������

����������

���
��������

������
ROARING ‘20s

Monongalia County
Child Advocacy Center

WVUToday

West Virginia Univer-
sity students pursuing 
careers in geoscience 
and energy engineering 
will have access to indus-
try-leading profession-
al software thanks to a 
$26.8 million gift from 
Rock Flow Dynamics.

The in-kind gift allows 
students and faculty at 
the WVU Benjamin M. 
Statler College of  En-
gineering and Mineral 
Resources and the WVU 
Eberly College of  Arts 
and Sciences to use tNav-
igator, a state-of-the-art 
reservoir modeling and 
simulation platform cre-
ated by Rock Flow Dy-
namics.

The majority of  the 
provided software licens-
es are reserved for use by 
the Statler College.

“We are immensely 
grateful to Rock Flow 
Dynamics for its gen-
erous in-kind donation 
of  software licenses to 
benefit our students and 
faculty,” Samuel Ameri, 
professor and chair of  
the Department of  Pe-
troleum and Natural Gas 
Engineering, said. “This 
significant contribution 
will provide access to 
industry-leading tools 
essential for the educa-
tion and future careers 
of  our students and con-
tinuation of  our Depart-
ment’s groundbreaking 
research.”

Ameri said Rock Flow 
Dynamics’ commitment 
to WVU empowers stu-
dents to develop the 
skills necessary to tackle 
the complex challenges 
of  the energy sector. He 
also noted such partner-
ships strengthen the pe-
troleum and natural gas 
engineering program 
to ensure graduates are 
well-prepared to inno-
vate and lead.

The tNavigator soft-
ware offers a wide range 
of  advanced innovative 
tools for geoscience, res-

ervoir and production 
engineering disciplines. 
Rock Flow Dynamics 
personnel hosted a two-
day training session on 
campus last fall to help 
faculty and students 
learn how to use the soft-
ware.

“Rock Flow Dynamics 
has actively worked to 
forge strategic universi-
ty relationships with the 
most influential geosci-
ence and petroleum en-
gineering schools in the 
U.S. and globally,” Tim 
Pawlik, director of  sales 
USA for Rock Flow Dy-
namics, said.

“In prioritizing our 
partnerships, WVU stood 
out as a logical choice 
not only because of  the 
investments in these 
schools, but also for their 
regional leadership in 
energy and responsible 
resource management. 
RFD is very pleased to 
partner with Shikha 
Sharma and Samuel 
Ameri in developing the 
next generation of  oil 
and gas thought lead-
ers.”

The remaining licens-

es gifted to WVU will be 
used by the Department 
of  Geology and Geogra-
phy within the Eberly 
College. For students 
pursuing degrees in 
earth and environmen-
tal science and/or geolo-
gy, tNavigator and other 
software tools are criti-
cal technologies for mod-
eling and interpreting 
data associated with sub-
surface environments.

“Our students benefit 
tremendously from the 
use of  real-world appli-
cations that make their 
course material come 
alive with possibilities,” 
Brent McCusker, chair 
of  the Department of  
Geology and Geography, 
said. “Such experienc-
es are critical for both 
their progress through 
their degrees and for 
their future employment 
prospects.” 

The Rock Flow Dy-
namics gift was made 
through the WVU Foun-
dation, the nonprofit or-
ganization that receives 
and administers private 
donations on behalf  of  
the University.

ENERGY EDUCATION

Gift advances geoscience, energy education
Rock Flow 
Dynamics 
donates 
$26.8M  
to WVU

Submitted photo

A $26.8 million in-kind gift to WVU from Rock Flow Dynamics benefits students pursuing careers in geoscience and energy engineering.

Submitted photo

Members of the WVU community attended a two-day training session hosted by Rock 
Flow Dynamics personnel to help facilitate use of tNavigator software, a state-of-the-
art reservoir modeling and simulation platform.

“THIS SIGNIFICANT CONTRIBUTION 
WILL PROVIDE ACCESS TO  
INDUSTRY-LEADING TOOLS  

ESSENTIAL FOR THE EDUCATION 
AND FUTURE CAREERS OF OUR 
STUDENTS AND CONTINUATION  

OF OUR DEPARTMENT’S  
GROUNDBREAKING RESEARCH.”

SAMUEL AMERI, CHAIR OF WVU DEPARTMENT OF PETROLEUM 
AND NATURAL GAS ENGINEERING

Submitted photo

The Infinity senior management team at the NYSE bell ringing
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JUNE JULY

AUGUST SEPTEMBER
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3 4    5    6    7    8    9    
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FRE
7:00 PM
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@MV
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7:00 PM
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6:00 PM
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6:00 PM
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6:00 PM

TRE
6:00 PM
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1    2    3 4 5  

13 14    15    16    17    18 19
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FRE
6:30 PM

TRE
6:30 PM

FRE
         7:00
             PM
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6:00 PM

TRE
6:30 PM
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6:30 PM
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7:00 PM

MV
7:00 PM

FRE
6:30 PM
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7:00 PM
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6:30 PM

TRE
6:00 PM
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6:00 PM
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6:30 PM

@MV
7:05 PM

@SC
6:35 PM

@SC
6:35 PM

@SC
6:35 PM

@FRE
6:00 PM

@FRE
3:00 PM

@TRE
7:00 PM

@TRE
12:00 PM
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6:35 PM
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4:05 PM
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6:35 PM

@WIL
6:35 PM

MID SEASON BREAK
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OFF
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29    30    

WIL
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@FRE
  7:00 PM
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@FRE
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7:00 PM

@MV
7:05 PM

@MV
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@MV
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@FRE
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6:35 PM OFF
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     6:30
        PM
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ALL TIMES ARE SUBJECT TO CHANGE

SUN mon tue wed thur fri Sat
1    2 3 4    

MV
5:00 PM

MV
6:00 PM

MV
6:00 PM

CHAMPIONSHIP
            GAME 

Location/Time
TBD

proud
       TO CALL HOME!

HOME AWAY

M;LB DRAFT ;LEAGUE ,MEMBERS:
WEST VIRGINIA BLACK BEARS = WV

FREDRICK KEYS = FRE  |  MAHONING VALLEY SCRAPPERS = MV
STATE COLLEGE SPIKES = SC  |  TRENTON THUNDER = TRE

WILLIAMSPORT CROSSCUTTERS = FRE

1    2 3

19

12    MV
7:00 PM

SC
6:00 PM

HOME
FRIDAYS

FIREWORKS
 NIGHT!
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